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The article considers the dual system of education, which provides for the 

combination of training in an educational institution with periods of production 
activity. Some conditions for the introduction of the dual approach in the 
educational system and the significant factors that determine the nature of 
training are outlined. It is suggested to employers to invest in education, 
because at the output  they receive a ready-made specialist who is thoroughly 
familiar with the specifics of the work of this particular enterprise. A 
comparative analysis of the training of specialists in traditional and dual 
training is conducted. One of the advantages of the dual model of education is 
the professional adaptation of the student, which occurs in the learning process. 
The results show wide opportunities for future specialists who receive 
theoretical and practical knowledge at the same time. It is pointed out that with 
the dual system of education there are also positive sides for the students 
themselves: the ability to handle special equipment, work experience in this 
field, faster advancement on the career ladder. Dual education teaches 
communication skills with colleagues in production and experience with 
management personnel. It is indicated that in the future this will reduce 
unemployment: if a practitioner attracts the attention of the employer with his 
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professionalism, he will be interested in taking him to work. To form a 
contingent of trainees between the employer and the educational institution, it is 
recommended to draw up a relevant agreement, which takes into account the 
qualification requirements for specialists, the conditions for organizing the 
training process and conducting the qualification examinations. It is concluded 
that the dual system of education is a successful model of modernization of 
education, which can be used to solve the existing problem. 

Key words: dual education, personnel training, qualification requirements, 
technology of training, students  practice, chosen profession. 
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